
 

 

 

 

 

 

 

 

 

 

 

Salary: Grade 7 (£41,064– £48,822 p.a. depending on experience)  

Reporting to: Papiya Mazumdar 

Reference: ESLPO1113 

Location: Univeristy Main Campus 

1FTE, 37.5 hours per week 

Fixed Term for 6 months to complete specific time limited work.   

We are open to discussing flexible working arrangements. 

 

 

 

CANDIDATE BRIEF 

Research Fellow in Data Governance and Global Health (CholOut-EWS Project), 

School of Politics and International Studies (POLIS), Faculty of Social Sciences 



 

Research Fellow in Data Governance and Global 

Health (CholOut-EWS Project) 

School of Politics and International Studies (POLIS) 

 

Overview of the Role 

Are you an ambitious early-career researcher with expertise in global health, 

data governance, or climate-sensitive infectious disease systems? Do you 

want to contribute to high-impact, interdisciplinary research in one of the UK’s 

leading research-intensive universities? 

We are seeking a highly motivated Research Fellow to support the completion of the 

CholOut-EWS project. This post will synthesise project findings, finalise the end-of-

project report, and lead a publication focused on data governance within early 

warning systems. 

 

Main duties and responsibilities 
 

• Designing, planning, and conducting analytical and qualitative synthesis work 

• Leading drafting of the final project report and a peer-reviewed publication 

• Liaising with international partners and coordinating cross-country inputs 

• Supporting communication with the funding organisation 

• Disseminating research through publication and presentations 

• Working collaboratively across UK and Bangladesh teams 

• Evaluating project methods and results for synthesis work 

• Contributing to a safe, inclusive working environment 

 

These duties provide a framework for the role and should not be regarded as a 

definitive list. Other reasonable duties may be required consistent with the grade of 

the post. 

 

Qualifications and skills 
Essential 

• PhD (or near completion) in global health, public policy, development studies, 

or similar 

• Experience in data governance, qualitative synthesis, and stakeholder liaison 



 

• Ability to independently design, execute, and write research 

• Strong publication record 

• Excellent communication and time management skills 

• Teamwork skills and attention to detail 

 

Desirable 

• Experience working in LMIC contexts. 

• Experience with early warning systems or digital health tools 

• Evidence of pursuing external research funding 

How to apply  
 

You can apply for this role online; more guidance can be found on our How to Apply 

information page. Applications should be submitted by 23.59 (UK time) on the 

advertised closing date.  

 

Contact information 
 

To explore the post further or for any queries you may have, please contact:  

 

Dr Papiya Mazumdar, Lecturer in Global Health, POLIS 
Email: p.mazumdar@leeds.ac.uk 
 
 

Additional information  
 

Working at Leeds  

We are a campus-based community and regular interaction with campus is an 

expectation of all roles in line with academic and service needs and the requirements 

of the role.  We are also open to discussing flexible working arrangements. To find out 

more about the benefits of working at the University and what it is like to live and work 

in the Leeds area visit our Working at Leeds information page.  

 

Our University   

As an international research-intensive university, we welcome students and staff from 

all walks of life . We foster an inclusive environment where all can flourish and prosper, 

and we are proud of our strong commitment to student education.   

https://jobs.leeds.ac.uk/display.aspx?id=1253&pid=0
mailto:p.mazumdar@leeds.ac.uk
https://jobs.leeds.ac.uk/display.aspx?id=1697&pid=0


 

Within the School of Politics & International Studies (POLIS) we are dedicated to 

diversifying our community and we welcome the unique contributions that individuals 

can bring, and particularly encourage applications from, but not limited to Black, Asian, 

people who belong to a minority ethnic community; people who identify as LGBT+; 

and disabled people. Candidates will always be selected based on merit and ability.  

 

Information for disabled candidates 

Information for disabled candidates, impairments or health conditions, including 

requesting alternative formats, can be found under the ‘Accessibility’ heading on our 

How to Apply information page or by getting in touch by emailing HR via 

hr@leeds.ac.uk. 

 

 

Criminal record information 
 

 

Rehabilitation of Offenders Act 1974 

A criminal record check is not required for this position. However, all applicants will be 

required to declare if they have any ‘unspent’ criminal offences, including those 

pending.  

 

Any offer of appointment will be in accordance with our Criminal Records policy. You 

can find out more about required checks and declarations in our Criminal Records 

information page. 
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